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      Purpose: 

 To state the Gembrook Primary School community’s commitment to child safety: 

Gembrook Primary School is committed to safety and wellbeing of all children and young 

people. This will be the primary focus of our care and decision-making. Gembrook Primary 

School has zero tolerance for child abuse. 

Gembrook Primary School is committed to providing a child safe environment where children 

and young people are safe and feel safe, and their voices are heard about decisions that affect 

their lives. Particular attention will be paid to the cultural safety of Aboriginal children and 

children from culturally and/or linguistically diverse backgrounds, as well as the safety of 

children with a disability. 

Every person involved at Gembrook Primary School has a responsibility to understand the 

important and specific role he/she plays individually and collectively to ensure that the 

wellbeing and safety of all children and young people is at the forefront of all they do and 

every decision they make.’ 

 

 To ensure the children in the care of Gembrook Primary School are safe from all forms of 

child abuse through early identification, reduction and removal of risks. 

 To recognise that all staff, volunteers and contractors at Gembrook Primary School have a 

shared responsibility for the care and protection of children and reporting information about 

child abuse. 

 To ensure Gembrook Primary School has a culture of child safety and meets they duty of care 

to all children. 

Rationale: 

The Victorian Government is committed to the safety and wellbeing of all children and young 

people. 

As part of the Victorian Government’s commitment to implementing the recommendations of the 

Betrayal of Trust  report, there is a new regulatory landscape surrounding child safety, underpinned 

by new Child Safe Standards. 

The Child Safe Standards are compulsory minimum standards for all Victorian schools, to ensure 

they are well prepared to protect children from abuse and neglect. 

To create and maintain a child safe organisation, an entity to which the Child Safe Standards apply 

must have: 

Standard 1: strategies to embed an organisational culture of child safety, including thorough 

effective leadership arrangements. 

Standard 2: a child safe policy with a statement of commitment to child safety and zero tolerance of 

child abuse. 

Standard 3: a code of conduct that establishes clear expectations for appropriate behaviour with 

children. 

Standard 4: screening, supervision, training and other human resources practices that reduce the risk 

of child abuse by new and existing personnel. 

Standard 5: processes for responding to and reporting suspected child abuse. 

Standard 6: strategies to identify and reduce or remove risks of child abuse. 

Standard 7: strategies to promote the participation and empowerment of children. 

Gembrook Primary School leaders must act to protect children from abuse within the school, and 

build an environment where children feel respected, valued and encouraged to reach their full 

potential. This requires a culture of child safety to be embedded throughout Gembrook Primary 

Child Safety Policy 

http://www.parliament.vic.gov.au/fcdc/article/1788
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School, so that child safety is part of everyone’s everyday thinking and practice. Such a culture is 

achieved through proactive leadership in demonstrating the appropriate values, attitudes and 

behaviours of an organisation. A child safe environment is the product of a range of strategies and 

initiatives. Gembrook Primary School will foster a culture of openness, inclusiveness and awareness. 

Children and adults will know what to do if they observe, or are subject to abuse or inappropriate 

behaviour. All staff and volunteers must consider the safety of all children at Gembrook Primary 

School; and recognise the importance and cultural safety for: 

 Aboriginal children 

 children from culturally and linguistically diverse backgrounds 

 children with a disability. 

 

Scope: 

A Guide for creating a Child Safe Organisation Version 2 December 2015 Victorian State 

Government, in realtion to: 

 Failure to Disclose Offence  effective on 27 October 2014 

 Failure to Protect Offence effective on 1 July 2015 

 

Implementation 

 Gembrook Primary School has zero tolerance for child abuse. 

 Gembrook Primary School encourages students to express their views about things that are 

important to them and the school listens to and acts on concerns children or their parents raise 

with us. The Wellbeing Scope and Sequence provides the opportunities for students to 

express their concerns in a safe environment and teaches them what they can do if they feel 

unsafe or uncomfortable. The Student Engagement and Wellbeing policy describes the 

strategies the school applies to assist students in this area. 

 Gembrook Primary School respects all childrens’ rights to safety and participation. 

 Gembrook Primary School values diversity and does not accept discriminatory practices. 

 Gembrook Primary School has recruitment practices for staff and volunteers which include 

qualification verification,  interviewing, referee checks, police checks and Working with 

Children Checks, and an induction process. There are specfic processes in place to support the 

child safety policy See Appendix 5 Human Resources Practices for Child Safety at Gembrook 

Primary School. 

 Staff and volunteers are supported by relevant professional development, they are treated with 

respect and treated fairly in the management of allegations of abuse. There is in place a Code 

of Conduct for staff, volunteers and contractors. The Code of Conduct takes into account the 

interest of school staff, including other professional or occupational codes of conduct that 

regulate particular school staff, and the needs of all children. See Appendix 1 Code of 

Conduct. 

 Reporting a child safety concern or making a complaint is encouraged. The Principal and 

teaching staff have responsibilty for responding to any concerns or complaints made by staff, 

parents, volunteers or children. All staff undertake education about Mandatory Reporting 

obligations and have access to the Mandatory Reporting Policy and Procedure. The Principal 

will support staff in their cooperation with the relevant authority’s investigations into 

suspected child abuse. If an allegation of abuse or a safety concern is raised, we provide 

updates to children and families on progress and any actions we as an organisation take.  

 Gembrook Primary School recognises the importance of a risk management approach to the 

potential for child abuse or harm to occur and this informs our policy and procedures for 

activity planning. In addition to the occupational health and safety risks of an activity we 
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proactively manage the risks for children who may be vulnerable to abuse in changing 

environments. 

 Gembrook Primary School has strategies in place to educate children about their rights and 

how to recognise abuse in age-appropriate ways. This can help children recognise situations 

that might put them at risk and provide them with strategies to voice their concerns.The 

opinions and ideas of children will be considered in the developent of child protection 

strategies. 

 All personal information considered or recorded will respect the privacy of the individuals 

involved, whether they be staff, volunteers, parents or children, unless there is a risk to 

someone’s safety. We have safeguards and practices in place to ensure any personal 

information is protected. Everyone is entitled to know how this information is recorded, what 

will be done with it, and who will have access to it.  

 The DET/PROTECT ‘What to do when an allegation of child abuse is reported to you’ 

(Appendix 2) will be available to all staff. 

 The DET PROTECT Child Safe Responding to Suspected Child Abuse (Appendix 3) will be 

used to record allegations of child abuse and the response to those allegations. This document 

is found at 

https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Res

ponding_TemplateSchools.pdf  

 The DET PROTECT protocol will be used for Responding to Student Sexual Offending 

(Appendix 4) This document is found at 

https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_template_i

nteractive_03112016.pdf  

 Members of School Council will be informed about the Child Safe Practices and 

responsibilitiues within Gembrook primary School. New Councillors will be provided with 

the VRQA/DET produced document Child safe standards: an overview for new school 

board/council members (Appendix 6). 

Related Policies:  

 Mandatory Reporting Policy 

 Student Engagement and Wellbeing Policy 

 Communication Policy 

 Privacy Policy 

 Camp Policy 

 Excursion/Incursion Policy 

 WWCC & VIT Check Policy and Procedure 

References/Legislation 

Ministerial Order 870  Education and training reform act 2006 

A Guide for creating a Child Safe Organisation Version 2 December 2015 Commission for Children 

and young people. Victorian State Government. 

Child Protection Toolkit: What every not-for-profit organisation must do now January 2016. Our 

Community P/L 

VRQA Child Safe Standards readiness Tool – PDF Version 

Child Safe Standards www.dhs.vic.gov.au 

www.education.vic.gov.au/protect  Updated November 2019 

https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Responding_TemplateSchools.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Responding_TemplateSchools.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_template_interactive_03112016.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_template_interactive_03112016.pdf
http://www.dhs.vic.gov.au/
http://www.education.vic.gov.au/protect
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https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_Sc

hoolsGuide.pdf  

PROTECT Identifying and Responding to all forms of Child Abuse in Victorian Schools 

http://www.education.vic.gov.au/school/principals/spag/governance/Pages/risk.aspx 

https://www2.education.vic.gov.au/pal/child-safe-standards/policy Reviewed May 2020 

Education and Training Reform Act 2006 

Child Wellbeing and Safety Act 2005 

Evaluation: 

Gembrook Primary School children feel, and are safe in the school environment. 

A risk assessment and preventative approach is taken to children’s risk of harm. 

Any concerns about the safety of children are investigated and appropriate action taken. 

This policy will be reviewed every three years or following the allegation of abuse. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_SchoolsGuide.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_SchoolsGuide.pdf
http://www.education.vic.gov.au/school/principals/spag/governance/Pages/risk.aspx
https://www2.education.vic.gov.au/pal/child-safe-standards/policy%20Reviewed%20May%202020
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Gembrook Primary School Child Safe Code Of Conduct 2019 Appendix 1 
Gembrook Primary School is committed to the safety and wellbeing of childAren and young people. Our school 

community recognises the importance of, and a responsibility for, ensuring our school is a safe, supportive and 

enriching environment which respects and fosters the dignity and self-esteem of children and young people, and 

enables them to thrive in their learning and development.  
 

This Code of Conduct aims to protect children and reduce any opportunities for child abuse or harm to occur. It also 

assists in understanding how to avoid or better manage risky behaviours and situations. It is intended to 

complement child protection legislation, Department policy, school policies and procedures and professional 

standards, codes or ethics as these apply to staff and other personnel. 
 

The Principal and school leaders of Gembrook Primary School will support implementation and monitoring of the 

Code of Conduct, and will plan, implement and monitor arrangements to provide inclusive, safe and orderly schools 

and other learning environments. The Principal and school leaders of Gembrook Primary School will also provide 

information and support to enable the Code of Conduct to operate effectively.  
 

All staff, contractors, volunteers and any other member of the school community involved in child-related work are 

required to comply with the Code of Conduct by observing expectations for appropriate behaviour below. The Code 

of Conduct applies in all school situations, including school camps and in the use of digital technology and social 

media. 

Acceptable behaviours 

As staff, volunteers, contractors, and any other member of the school community involved in child-related work 

individually, we are responsible for supporting and promoting the safety of children by: 

1. Work towards achievement of the aims and purposes of the organisation upholding the schools 

commitment to child safety  and complying with the Child Safety Policy at all times 

2. Be responsible for the relevant administration of programs and activities in their area 

3. Maintain a duty of care towards others involved in these programs and activities 

4. Establish and maintain a child-safe environment in the course of their work 

5. Be fair, considerate and honest with others 

6. Treating students and families in the school community with respect both within the school environment 

and outside the school environment as part of normal social and community activities. 

7. Listening and responding to the views and concerns of students, particularly if they are telling you that 

they or another child has been abused or that they are worried about their safety/the safety of another 

child 

8. Promoting the cultural safety, participation and empowerment of Aboriginal and Torres Strait Islander 

students  

9. Pthe cultural safety, participation and empowerment of students with culturally and/or linguistically 

diverse backgrounds  
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10. Promoting the safety, participation and empowerment of students with a disability 

11. Reporting any allegations of child abuse or other child safety concerns to the school’s leadership or the 

Child Safety officer. 

12. Understanding and complying with all reporting or disclosure obligations (including mandatory 

reporting) as they relate to protecting children from harm or abuse. 

13. If child abuse is suspected, ensuring as quickly as possible that the student(s) are safe and protected 

from harm. 

Unacceptable behaviours 

As staff, volunteers, contractors, and any other member of the school community involved in child-related work we 

must not: 

1. Ignore or disregard any concerns, suspicions or disclosures of child abuse 

2. Develop a relationship with any student that could be seen as favouritism or amount to ‘grooming’ 

behaviour (for example, offering gifts) 

3. Exhibit behaviours or engage in activities with students which may be interpreted  as abusive and not 

justified by the educational, therapeutic, or service delivery context  

4. Ignore behaviours by other adults towards students when they appear to be overly familiar or inappropriate 

5. Discuss content of an intimate nature or use sexual innuendo with students, except where it occurs 

relevantly in the context of parental guidance, delivering the education curriculum or a therapeutic setting  

6. Treat a child unfavourably because of their disability, age, gender, race, culture, vulnerability, 

sexuality or ethnicity. 

7. Be alone with a child unnecessarily. 

8. Communicate directly with a student through personal or private contact channels (including by social 

media, email, instant messaging, texting etc) except where that communication is reasonable in all the 

circumstances, related to school work or extra-curricular activities or where there is a safety concern or 

other urgent matter 

9. Photograph or video a child in a school environment except in accordance with school policy or where 

required for duty of care purposes1  

10. In the school environment or at other school events where students are present, consume alcohol contrary 

to school policy 2 or take illicit drugs under any circumstances.  

11. Use inappropriate language in the presence of children 

Breaching this Code of Conduct will result in disciplinary action. 

                                                 
1 SPAG: http://www.education.vic.gov.au/school/principals/spag/safety/pages/photoandfilm.aspx . The policy says the 

school should get consent before taking and publishing photos of a student. This applies every time a photo is taken. The same policy 

applies for excursions and school activities. 

2 SPAG: http://www.education.vic.gov.au/school/principals/spag/safety/pages/alcohol.aspx. The policy says the school 

must obtain school council approval before alcohol can be consumed on school grounds or at a school activity. The policy says staff 

members should not consume alcohol during camps and excursions. It is silent on whether they can consume alcohol at other school 

events where students are present, this is a matter that the school needs to decide upon – draft text is provided in the guidance fact sheet 

 

http://www.education.vic.gov.au/school/principals/spag/safety/pages/photoandfilm.aspx
http://www.education.vic.gov.au/school/principals/spag/safety/pages/alcohol.aspx
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I agree to comply with this Code of Conduct: 

Name __________________________________ Signature 

_______________________________ Date__________________ 

 

WHAT TO DO WHEN AN ALLEGATION OF CHILD ABUSE IS 

REPORTED TO YOU 

 (Appendix 2 of the Child Safe Policy) 

 

 

FOUR 

CRITICAL ACTIONS FOR 

SCHOOLS: RESPONDING TO INCIDENTS, DISCLOSURES 

AND SUSPICIONS OF CHILD ABUSE 

 

YOU MUST TAKE ACTION 

As a school staff member, you play a critical role in protecting children in your care. 

 You must act, by following the Four Critical Actions, as soon as you witness an incident, receive a 

disclosure or form a reasonable belief* that a child has, or is at risk of being abused. 

 You must act if you form a suspicion/reasonable belief, even if you are unsure and have not 

directly observed child abuse (e.g. if the victim or another person tells you about the abuse). 

 It is strongly recommended that you use the Responding to Suspected Child Abuse template to 

keep clear and comprehensive notes, even if you make a decision not to report. 

*A reasonable belief is deliberately low threshold. This enables authorities to investigate and take action. 

CRITICAL ACTION 1: RESPONDING TO AN EMERGENCY 
If there is not risk of immediate harm go to Action 2. 

If a child is at immediate risk of harm you must ensure their safety by: 

 separating alleged victims and others involved 

 administering first aid 

 If you believe a child is at immediate risk of abuse phone 000.  
 identifying a contact person at the school for future liaison with Police. 

Where necessary you may also need to maintain the integrity of the potential crime scene and preserve 

evidence. 
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CRITICAL ACTION 2: REPORTING TO AUTHORITIES/REFERRING TO 

SERVICES 
As soon as immediate health and safety concerns are addressed you must report all incidents, suspicions 

and disclosures of child abuse as soon as possible. Failure to report physical and sexual child abuse may 

amount to a criminal offence. 

Q: Where does the source of suspected abuse come from? 

WITHIN THE SCHOOL 

Victoria Police 

You must report all instances of suspected child abuse involving a school staff member, contractor or 

volunteer to Victoria Police. 

You must also report internally to: 

 Government schools: 

o School principal and/or leadership team 

o Employee Conduct Branch 

o DET Incident Support and Operations Centre. 

 Catholic schools: 

o School principal and/or leadership team 

o Diocesan education office. 

 Independent schools: 

o School principal and/or school chairperson 

o Commission for Children and Young People on 1300 782 978. 

All allegations of ‘reportable conduct’ must be reported as soon as possible to: 

 Government schools: Employee Conduct Branch 

 Catholic schools: Diocesan education office 

 Independent schools: Commission for Children and Young People on 1300 782 978. 

WITHIN THE FAMILY OR COMMUNITY 

DHHS Child Protection 
You must report to DHHS Child Protection if a child is considered to be: 

 In need of protection from child abuse 

 At risk of being harmed (or has been harmed) and the harm has had, or is likely to have, a serious 

impact on the child’s safety, stability or development. 

Victoria Police 
You must also report all instances of suspected sexual abuse (including grooming) to Victoria Police. 

You must also report internally to: 

 Government schools: 

o School principal and/or leadership team 

o DET Incident Support and Operations Centre. 

 Catholic schools: 

o School principal and/or leadership team 

o Diocesan education office. 

 Independent schools: 
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o School principal and/or chairperson. 

OTHER CONCERNS 

If you believe that a child is not subject to abuse, but you still hold significant concerns for their 

wellbeing you must still act. This may include making a referral or seeking advice from: 

 Child FIRST/The Orange Door (in circumstances where the family are open to receiving support) 

 DHHS Child Protection 

 Victoria Police. 

CRITICAL ACTION 3: CONTACTING PARENTS/CARERS 
Your principal must consult with DHHS Child Protection or Victoria Police to determine what 

information can be shared with parents/carers. They may advise:  

 not to contact the parents/carers (e.g. in circumstances where the parents are alleged to have 

engaged in the abuse, or the child is a mature minor and does not wish for their parent/carer to be 

contacted) 

 to contact the parents/carers and provide agreed information (this must be done as soon as 

possible, preferably on the same day of the incident, disclosure or suspicion). 

 how to communicate with all relevant parties with consideration for their safety. 

CRITICAL ACTION 4: PROVIDING ONGOING SUPPORT 
Your school must provide support for children impacted by abuse. This should include the development 

of a Student Support Plan in consultation with wellbeing professionals. This is an essential part of your 

duty of care requirements. 

 

Strategies may include development of a safety plan, direct support and referral to wellbeing 

professionals and support services. 

You must follow the Four Critical Actions every time you become aware of a further instance or risk of 

abuse. This includes reporting new information to authorities. 

CONTACTS 

DHHS CHILD PROTECTION  

Area 
 North Division 1300 664 977 

 South Division 1300 655 795 

 East Division 1300 360 391 

 West Division (Rural) 1800 075 599 

 West Division (Metro) 1300 664 977 

 After hours After hours, weekends, public holidays 13 12 78 

CHILD FIRST 

Website 

ORANGE DOOR 

Website 

VICTORIA POLICE 

000 or your local police station 

DET INCIDENT SUPPORT AND 

OPERATIONS CENTRE 

1800 126 126 

INCIDENT MANAGEMENT AND 

SUPPORT UNIT 

1800 126 126 

 

https://services.dhhs.vic.gov.au/referral-and-support-teams
https://www.vic.gov.au/familyviolence/the-orange-door.html
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EMPLOYEE CONDUCT BRANCH 

(03) 9637 2595 

  

THE LOOKOUT 

The LOOKOUT has a service directory, 

information, and evidence based guidance to 

help you respond to family violence  

Family violence victims/survivors can be 

referred to 1800 Respect for counselling, 

information and a referral service: 1800 737 732 

 

http://www.lookout.org.au/
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Legal responsibilities 

While the child safe standards focus on organisations, every adult who reasonably believes that a child 

has been abused, whether in Gembrook Primary School or not, has an obligation to report that belief to 

authorities.  

 

The failure to disclose criminal offence requires all adults (aged 18 and over) who hold a reasonable 

belief that a sexual offence has been committed in Victoria by an adult against a child under 16 to 

disclose that information to police (unless they have a reasonable excuse not to, for example because they 

fear for their safety or the safety of another).  

More information about failure to disclose is available on the Department of Justice and Regulation 

website 

www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+disclose+

offence 

 

While failure to disclose only covers child sexual abuse, all adults should report other forms of child 

abuse to authorities. Failure to disclose does not change mandatory reporting responsibilities. 

More information about mandatory reporting is available in the Child protection manual 

www.cpmanual.vic.gov.au/advice-and-protocols/advice/intake/mandatory-reporting  

 

Mandatory reporters (doctors, nurses, midwives, teachers (including early childhood teachers, 

principals and police) must report to child protection if they believe on reasonable grounds that a child is 

in need of protection from physical injury or sexual abuse.  

 

See the Department of Health and Human Services website for information about how to make a report to 

child protection  

www.dhs.vic.gov.au/about-the-department/documents-and-resources/reports-publications/guide-to-

making-a-report-to-child-protection-or-child-first  

 

The failure to protect criminal offence (commenced on 1 July 2015) applies where there is a substantial 

risk that a child under the age of 16 under the care, supervision or authority of a relevant organisation will 

become a victim of a sexual offence committed by an adult associated with that organisation. A person in 

a position of authority in the organisation will commit the offence if they know of the risk of abuse and 

have the power or responsibility to reduce or remove the risk, but negligently failed to do so.  

 

Further information about failure to protect can be found on the Department of Justice and Regulation 

website 

www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+protect+o

ffence, and the Department of Health and Human Services website  

 

http://www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+disclose+offence
http://www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+disclose+offence
http://www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+disclose+offence
http://www.cpmanual.vic.gov.au/advice-and-protocols/advice/intake/mandatory-reporting%3e.
http://www.cpmanual.vic.gov.au/advice-and-protocols/advice/intake/mandatory-reporting
http://www.dhs.vic.gov.au/about-the-department/documents-and-resources/reports-publications/guide-to-making-a-report-to-child-protection-or-child-first
http://www.dhs.vic.gov.au/about-the-department/documents-and-resources/reports-publications/guide-to-making-a-report-to-child-protection-or-child-first
http://www.dhs.vic.gov.au/about-the-department/documents-and-resources/reports-publications/guide-to-making-a-report-to-child-protection-or-child-first
http://www.dhs.vic.gov.au/about-the-department/documents-and-resources/reports-publications/guide-to-making-a-report-to-child-protection-or-child-first
http://www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+protect+offence,%20and%20the%20Department%20of%20Health%20and%20Human%20Services%20website
http://www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+protect+offence
http://www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+protect+offence
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Appendix 3: Recording your actions:  

 

 

 

Responding to suspected child abuse  
A template for victorian schools 

when to use this template 
School staff should use this template to document any incident, disclosure or suspicion that a child has been, 

or is at risk of being abused, including exposure to family violence. This template should be used in 

conjunction with the following: Four Critical Actions For Schools: Responding to Incidents, Disclosures and 

Suspicions of Child Abuse. 

Completing this template should not impact on reporting times. If a child is in immediate danger, school staff 

should report immediately to Victoria Police. 

Whilst you may need to gather the information to make a report, remember it is not the role of school staff to 

investigate abuse, leave this to Victoria Police and/or DHHS Child Protection. 

This template should also be used if you make a decision not to report, to record your rationale for this 

decision and any other related follow up actions you take to support the child. 

Why record this information? 
When completing this template your aim should be to provide as much information as possible. This 

information will be critical to any reports and may be sought at a later date if the matter is the subject of 

court proceedings. These notes may also later assist you if you are required to provide evidence to support 

any decisions. 

It is a requirement under Ministerial Order No. 870- Child Safe Standards- Managing the risk of child 

abuse in schools for schools to keep clear and comprehensive notes on all observations, disclosures and other 

details that led them to suspect the abuse.   

Responding to an Incident, Disclosure or Suspicion of Child Abuse  
IF YOU ARE MAKING A REPORT TO DHHS CHILD PROTECTION OR VICTORIA POLICE YOU MUST SEEK ADVICE 

BEFORE CONTACTING PARENTS/CARERS SO AS NOT TO COMPROMISE ANY INVESTIGATION OR PLACE A 

CHILD AT FURTHER RISK – THIS IS PARTICULARLY CRITICAL IN INSTANCES OF FAMILY VIOLENCE.  

https://www.education.vic.gov.au/Documents/about/programs/health/protect/FourCriticalActions_ChildAbuse.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/FourCriticalActions_ChildAbuse.pdf
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Critical action 1: Immediate response to an incident  
If anyone is in immediate danger school staff should report immediately to Victoria Police on 000.  

See Action 1 of Four Critical Actions For Schools: Responding to Incidents, 

Disclosures and Suspicions of Child Abuse.  

 

Child’s information 

STAFF MEMBER LEADING THE RESPONSE 

NAME: 

OCCUPATION: 

LOCATION (SCHOOL ADDRESS): 

 

 

 

 

 

RELATIONSHIP TO CHILD: 

RESPONDING TO AN EMERGENCY 

DID THE CHILD REQUIRE FIRST AID? PROVIDE DETAILS IF ‘YES’. 

 

 

 

WHO ADMINISTERED THIS? (NAME AND TITLE) 

 

 

DID THE CHILD REQUIRE FURTHER IMMEDIATE MEDICAL ASSISTANCE? 

 

 

 

CURRENT LOCATION AND SAFETY STATUS: 

E.G. ARE ALL IMPACTED STUDENTS SAFE AND NOT IN ANY IMMEDIATE DANGER? 

IF A CHILD IS IN IMMEDIATE DANGER SCHOOL STAFF SHOULD REPORT IMMEDIATELY TO VICTORIA POLICE ON 000 

 

 

 

 

CHILD’S PERSONAL DETAILS 

NAME: GENDER: 

YEAR LEVEL/CLASS: DATE OF BIRTH: 
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RESIDENTIAL ADDRESS: 

 

 

PARENT/CARER NAME/S: 

PARENT/CARER CONTACT: 

LANGUAGE(S) SPOKEN BY CHILD: 

DISABILITIES, MENTAL OR PHYSICAL HEALTH ISSUES: 

 

 

 

 

 

 

CHILD’S BACKGROUND 

CULTURAL STATUS AND RELIGIOUS BACKGROUND 

IF THE CHILD IS OF ABORIGINAL OR TORRES STRAIT ISLANDER BACKGROUND, GOVERNMENT SCHOOLS MUST CONTACT THEIR KOORIE ENGAGEMENT 

SUPPORT OFFICER, AND CATHOLIC SCHOOLS MUST CONTACT THE DIOCESAN EDUCATION OFFICE TO ARRANGE CULTURALLY APPROPRIATE SUPPORT. 

IF THE CHILD IS AN INTERNATIONAL STUDENT YOU MUST NOTIFY THE INTERNATIONAL EDUCATION DIVISION ON (03) 9637 2990 

 

 

 

 

ANY KNOWN PREVIOUS HISTORY OF SUSPECTED ABUSE (INCLUDING EXPOSURE TO FAMILY VIOLENCE) 

PRIOR TO THIS INCIDENT, DISCLOSURE OR SUSPICION OR INVOLVEMENT WITH AGENCIES:  
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FAMILY BACKGROUND 

FAMILY COMPOSITION (IF KNOWN): 

LIST PARENTING OR CARE ARRANGEMENTS AND SIBLING NAMES AND AGES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ANY OTHER PEOPLE LIVING WITH THE CHILD (IF KNOWN): 

 

 

 

 

 

 

FAMILY BACKGROUND 

DISABILITY, MENTAL OR PHYSICAL HEALTH ISSUES IN FAMILY (IF KNOWN): 

 

 

 

 

 

 

 

 

 

 

 

 

LIKELY REACTION TO A REPORT BEING MADE (IF KNOWN): 
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GROUNDS FOR YOUR BELIEF THAT A CHILD HAS BEEN, OR IS AT RISK OF ABUSE 

INDICATORS OR INSTANCES WHICH LED YOU TO BELIEVE A CHILD/CHILDREN ARE SUBJECT TO CHILD ABUSE, OR AT RISK OF 

ABUSE INCLUDING EXPOSURE TO FAMILY VIOLENCE: 

DETAIL ANY DISCLOSURES OR INCIDENTS OR SUSPICIONS (INCLUDING NAMES, TIMES AND DATES DOCUMENTING A CHILD’S EXACT WORDS AS FAR 

AS POSSIBLE). INCLUDE SPECIFIC DETAIL HERE ON WHAT LED YOU TO FORM A REASONABLE BELIEF THAT A CHILD HAS BEEN, OR IS AT RISK OF 

BEING ABUSED.  

 

 

 

 

 

 

 

 

 

 

ANY PHYSICAL INDICATORS OF ABUSE: 

 

 

 

 

 

 

 

 

 

 

 

ANY BEHAVIOURAL INDICATORS OF ABUSE: 

 

 

 

 

 

 

 

 

 

 

ANY PATTERNS OF BEHAVIOUR OR PRIOR CONCERNS LEADING UP TO AN INCIDENT, DISCLOSURE OR SUSPICION: 
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DETAILS OF PERSONS ALLEGED TO HAVE COMMITTED THE ABUSE (IF KNOWN) 

NAME: 

GENDER DATE OF BIRTH: 

RELATIONSHIP TO CHILD: 

NOTING IF THEY ARE WITHIN THE SCHOOL OR WITHIN THE FAMILY AND COMMUNITY (THIS WILL IMPACT ON WHO YOU REPORT TO) 

 

 

 

 

 

ADDRESS: 

 

 

 

 

 

CONTACT DETAILS: 
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Critical action 2: Reporting 
See Action 2 of Four Critical Actions for Schools: Responding to Incidents, Disclosures and 

Suspicions of Child Abuse 
 

REPORTING 

 TO AUTHORITIES  

TICK THE AUTHORITIES YOU HAVE REPORTED TO: 

 VICTORIA POLICE 

 DHHS CHILD PROTECTION  

 CHILD FIRST  

 DECISION NOT TO REPORT 

 

IF YOU’VE DECIDED NOT TO REPORT, LIST YOUR REASONS HERE. ALSO INCLUDE ANY FOLLOW-UP ACTIONS UNDERTAKEN BY 

YOU BELOW: 
 

 

 

 

 

 

 

 

 

PROVIDE DETAILS OF YOUR  DISCUSSIONS WITH ANY OF THE ABOVE AUTHORITIES: 

  

DATE: TIME: 

AUTHORITY: 

 

OUTCOMES FROM THE REPORT: 
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REPORTING INTERNALLY 

PROVIDE DETAILS OF YOUR DISCUSSION WITH SCHOOL LEADERSHIP  

TIME: DATE: 

NAMES: 

 

 

 

DISCUSSION OUTCOMES: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PROVIDE DETAILS OF YOUR INTERNAL DISCUSSIONS TO EITHER OF THE FOLLOWING: 

GOVERNMENT SCHOOL STAFF MUST REPORT TO SECURITY SERVICES UNIT AND ALSO TO THE EMPLOYEE CONDUCT BRANCH IF THE INCIDENT, 

DISCLOSURE OR SUSPICION INVOLVES A STAFF MEMBER, CONTRACTOR OR VOLUNTEER 

CATHOLIC SCHOOL STAFF MUST REPORT TO THEIR CATHOLIC DIOCESAN EDUCATION OFFICE   

TIME: DATE: 

NAMES:  

 

 

 

 

DISCUSSION OUTCOMES: 
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Critical action 3: contacting parents/carers 
See Action 3 of Four Critical Actions For Schools: Responding to Incidents, Disclosures and Suspicions 

of Child Abuse 

 

 

ACTIONS TAKEN  

PROVIDE DETAILS OF YOUR DISCUSSION WITH PARENTS/CARERS (IF APPROPRIATE): 

SCHOOL STAFF MUST CONSULT WITH VICTORIA POLICE AND/OR DHHS CHILD PROTECTION TO DETERMINE IF IT IS APPROPRIATE TO CONTACT 

PARENTS, IF IT IS, PARENTS MUST BE CONTACTED AS SOON AS POSSIBLE (PREFERABLY ON THE SAME DAY OF THE INCIDENT, DISCLOSURE OR 

SUSPICION). THIS IS PARTICULARLY CRITICAL IN INSTANCES OF SUSPECTED FAMILY VIOLENCE. 

HAVE YOU SOUGHT ADVICE FROM DHHS CHILD PROTECTION OR VICTORIA POLICE? 

 NO 

 YES 

IS IT APPROPRIATE TO CONTACT PARENT/CARER 

 NO 

 YES  

LIST REASONS IF IT IS NOT APPROPRIATE TO CONTACT PARENT/CARER: 
 

 

 

 

 

 

 

 

 

 

 

 

IF CONTACTING PARENT/CARER, PROVIDE THE FOLLOWING DETAILS:   

NAME OF STAFF MEMBER MAKING THE CALL: 

NAME OF PARENT/CARER RECEIVING THE CALL: 

DISCUSSION OUTCOMES: 
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Critical action 4: Providing ongoing support  
See Action 4 of Four Critical Actions For Schools: Responding to Incidents, Disclosures and Suspicions 

of Child Abuse  

 

PLANNED ACTIONS  

INCLUDE DETAIL OF WHAT FOLLOW-UP ACTIONS HAVE OCCURRED TO SUPPORT THE STUDENT (FOR EXAMPLE, REFERRAL TO WELLBEING 

PROFESSIONALS AND OTHER SPECIALISED SERVICES, THE CONVENING OF A STUDENT SUPPORT GROUP AND DEVELOPMENT OF SUPPORT PLANS): 

FOLLOW UP ACTIONS 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SUPPORT:   

 

 

 

 

 

 

 

 

 

 

 

 

 

REFERRALS(S): 
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PROCESS OF REVIEW 
COMPLETE THIS SECTION BETWEEN 4-6 WEEKS AFTER AN INCIDENT, SUSPICION OR DISCLOSURE OF 

ABUSE IN CONJUNCTION WITH YOUR SCHOOL LEADERSHIP TEAM.  

THIS WILL SUPPORT YOU AND YOUR SCHOOL TO CONTINUE TO PROTECT CHILDREN IN 

YOUR CARE AND TO REFLECT ON YOUR PROCESSES AND THE NEED FOR ANY FOLLOW- 

UP ACTIONS.  

SAFETY AND WELLBEING 

 

 

CURRENT SAFETY AND WELLBEING OF THE CHILD  

IS THE CHILD SAFE FROM ABUSE AND HARM – INCLUDING EXPOSURE TO FAMILY VIOLENCE? 

 NO 

 YES 

IF NOT, CONSIDER THE NEED TO MAKE A FURTHER REPORT 

 

DOES THE CHILD HAVE ANY WELLBEING ISSUES THAT ARE NOT CURRENTLY BEING ADDRESSED? 

 NO 

 YES  

IF SO, CONSIDER HOW THESE CAN BE ADDRESSED AND CAPTURED WITHIN A STUDENT SUPPORT PLAN  

 

CURRENT WELLBEING OF OTHER CHILDREN WHO MAY BE IMPACTED BY THE ABUSE   

ARE THERE ANY OTHER CHILDREN WHO MAY BE IMPACTED BY THE ABUSE? 

 NO 

 YES 

IF SO, HAVE THEIR WELLBEING NEEDS BEEN MET? 

 NO 

 YES  

IF SO, CONSIDER HOW THESE CAN BE ADDRESSED AND CAPTURED WITHIN A STUDENT SUPPORT PLAN  

 

CURRENT WELLBEING OF IMPACTED STAFF MEMBERS   

DOES THE STAFF MEMBER WHO MADE THE REPORT/ WITNESSED THE INCIDENT, FORMED A SUSPICION OR RECEIVED A 

DISCLOSURE REQUIRE ANY SUPPORT? 

 NO 

 YES 

IF SO, HAS THIS BEEN RECEIVED? 

 NO 

 YES  
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REVIEW OF ACTIONS TAKEN  

HAVE SCHOOL STAFF FOLLOWED THE FOUR 

CRITICAL ACTIONS FOR SCHOOLS: RESPONDING TO 

INCIDENTS, DISCLOSURES OR SUSPICIONS OF CHILD 

ABUSE? 

 

WAS AN APPROPRIATE DECISION MADE IN RELATION 

TO WHEN TO ACT? 

 NO 

 YES 

COULD THE SUSPECTED ABUSE HAVE BEEN DETECTED 

EARLIER? 

 NO 

 YES 

ACTION 1 

DID THE SCHOOL TAKE APPROPRIATE ACTION IN AN 

EMERGENCY? 

 NO 

 YES 

ACTION 2 

WAS A REPORT MADE TO THE APPROPRIATE 

AUTHORITIES AND INTERNALLY? 

 NO 

 YES 

WERE SUBSEQUENT REPORTS MADE IF NECESSARY? 

 NO 

 YES 

ACTION 3 

DID THE SCHOOL CONTACT THE PARENTS/CARERS 

ASAP? 

 NO 

 YES 

 

 

 

 

 

 

 

HAVE THE PARENTS CONTINUED TO BE ENGAGED IF APPROPRIATE? 

 NO 

 YES  

ACTION 4 

HAS THE SCHOOL PROVIDED ADEQUATE SUPPORT FOR THE STUDENT? 

 NO 

 YES 

HAS A STUDENT SUPPORT PLAN BEEN ESTABLISHED, IMPLEMENTED AND 

REVIEWED? 

 NO 

 YES 

HAS A STUDENT SUPPORT GROUP BEEN ESTABLISHED? 

 NO 

 YES 

WAS THE STUDENT APPROPRIATELY SUPPORTED IN ANY INTERVIEWS? 

 NO 

 YES 

HAVE ANY COMPLAINTS BEEN RECEIVED? 

 NO 

 YES 

HAVE THE COMPLAINTS BEEN RESOLVED? 

 NO 

 YES 

 
 

OTHER LEARNINGS   
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Appendix 4: Responding to Student Sexual Offending 

FOUR CRITICAL ACTIONS FOR SCHOOLS  

YOU MUST TAKE ACTION  

As a school staff member, you play a critical role in protecting children in your care.  

 You must act, by following the 4 critical actions, as soon as you witness an incident, receive a 

disclosure or form a suspicion that a student is a victim of a student sexual offending and/or a 

student has engaged in sexual offending.   

 You must act even if you are unsure and have not directly observed student sexual offending 

(e.g. if the victim, or another person tells you about the offence).  

 You must use the Responding to Student Sexual Offending Template to keep clear and 

comprehensive notes.  

ACTION 1: IMMEDIATE RESPONSE TO AN INCIDENT  

If there is no risk of immediate harm go to ACTION 2.  

If a child is at immediate risk of harm you must ensure their safety by:  

 separating alleged victims and others involved  

 administering first aid  

 calling 000 for urgent medical and/or police assistance to respond to immediate health or safety 

concerns  

 identifying a contact person at the school for future liaison with Police.  

Where necessary you may also need to maintain the integrity of the potential crime scene and preserve 

evidence.  

ACTION 2: REPORTING TO AUTHORITIES  

As soon as immediate health and safety concerns are addressed you must report incidents, suspicions and 

disclosures of student sexual offending as soon as possible.  VICTORIA POLICE 

All instances on 000 

DHHS CHILD PROTECTION  

If you believe that: 

 the victim’s parent/carers are unable or unwilling to protect the child  

 The student who is alleged to have engaged in the student sexual offending is: 
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o Aged over 10 and under 15 years and may be in need of therapeutic treatment to address 

these behaviours  

o May be displaying physical and behavioural indicators of being the victim of child abuse.  

INTERNALLY  

Also report internally to:  

 School Principal and/or leadership team (all instances) 

 Government schools: DET Security Services Unit  

 Catholic schools: Diocesan education office  

You must identify a contact person at the school for future liaison with Victoria Police and/or Child 

Protection and seek advice about contacting parents/carers (see Action 3) 

*See the Four Critical Actions for Schools: Responding to Incidents, Disclosures and Suspicions of Child 

Abuse for further guidance in these circumstances.   

ACTION 3: CONTACTING PARENTS/CARERS 

Your Principal must consult with Victoria Police or DHHS Child Protection to determine what information 

can be shared with parents/carers. They may advise:  

 not to contact the parents/carers (e.g. in circumstances where contacting the parents/carers is likely to 

adversely affect a Victoria Police investigation or where the student is a mature minor and has requested 

that their parent/carer not be notified.   

 to contact the parents/carers and provide agreed information (this must be done as soon as possible, 

preferably on the same day of the incident, disclosure or suspicion). 

 ACTION 4: PROVIDING ONGOING SUPPORT 

Your school must provide support for students who are victim to a student sexual offence AND students 

who have engaged in a sexual offence. This is an essential part of your duty of care requirements.  

This support should include the development of a Student Support Plan in consultation with wellbeing 

professionals outlining support strategies.  

Strategies may include the development of a safety plan, direct support and referral to wellbeing 

professionals.  
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Appendix 5: Human Resources  

 

Practices for Child Safety at Gembrook Primary School (Appendix 4 Child Safety Policy) 
 

The child safe standards require Gembrook Primary School to have screening, supervision, training and 

other human resources practices that reduce the risk of child abuse by new and existing personnel.  

 

Overview 

It is important for Gembrook Primary School to have strong human resources practices to help protect 

children from abuse.  

 

Gembrook Primary School fosters a culture of openness and inclusiveness, as well as be aware that 

people who may wish to harm children could target Gembrook Primary School. Robust human resources 

practices aim to reduce these risks. Human resources practices include the recruitment, training and 

supervision of all personnel. 

 

To achieve this, Gembrook Primary School provides opportunities for employees and volunteers to 

develop and maintain skills to ensure child safety. This will support staff and volunteers to understand the 

importance of child safety and wellbeing, and enable them to consistently follow child safety policies and 

procedures. 

 

Gembrook Primary School reinforces it’s commitment to child safety by recognising the good work and 

practices of employees and volunteers in keeping children safe and protected. 

 

Child safety officer 

Employees and volunteers are supported through the Principal who has specified ‘child-safe’ duties in 

their job description, including being the designated person be informed about all allegations or concerns, 

and providing support to other personnel. This support will assist Gembrook Primary School in ensuring 

that child safety is prioritised, and that any allegations of abuse or safety concerns are recorded and 

responded to consistently and in line with the Gembrook Primary School legal requirements, policies and 

procedures.  

 

A designated child safety officer also provides a single contact for children, parents and 

employees/volunteers to seek advice and support regarding the safety and wellbeing of children 

associated with Gembrook Primary School 

 

Training and induction 

Training and education is an important tool to help people understand that child safety is everyone’s 

responsibility. Employees and volunteers (in addition to parents/guardians and children) need to be 

supported to discuss child protection issues and to detect signs of potential child abuse.  

 

Staff should receive induction and ongoing training. New staff will need support and information when 

they begin their new role, and existing staff might need to develop new skills and knowledge to meet the 

requirements of their positions and expand their career options. 

 

Training and support also promotes an awareness of the appropriate standards of care required to be met 

by employees and volunteers to ensure that the organisation meets its duty of care when providing 

services to children.  
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It is essential that your staff commit to promoting the safety and wellbeing of children, for example by 

signing your organisation’s code of conduct. Training should enhance the skills and knowledge of your 

employees and volunteers, and reduce exposure to risks. 

 

Employees and volunteers working with children need to receive training in the following areas: 

 identifying, assessing and reducing or removing child abuse risks 

 your organisation’s policies and procedures (including the code of conduct and child safe policy) 

 legislative requirements, such as obligations to report child abuse, reduce and remove known risks 

of child abuse, and to hold Working with Children Checks where required 

 how to handle a disclosure or suspicion of abuse, including your organisation’s reporting 

guidelines 

 cultural awareness training.  

 

Training can be formal such as: 

 higher education training and accreditation 

 training offered by external organisations 

 training developed and delivered internally   

 on-the-job training meeting key objectives. 

 

Training can also be informal such as: 

 inviting other professionals to speak at meetings or functions 

 inviting local Aboriginal Elders, Aboriginal community controlled organisations and community 

members to speak at meetings and events 

 inviting local culturally and/or linguistically diverse community members to speak at meetings 

and events 

 internal mentoring and coaching. 

 

Supervision 

Supervision of employees and volunteers should be managed in a way that protects children from abuse 

and improves accountability and performance, without being onerous or heavy-handed. For instance, 

where practical, two staff members should be present during activities with children. In particular, 

children with a disability or additional needs may require additional supervision. Individual consultations 

occur in open spaces or glazed rooms that are visible to others. 

 

As a matter of good practice, new employees and volunteers should be supervised regularly to ensure they 

understand their role and learn skills, as well as to check that their behaviour towards children is 

appropriate. Any warning signs should be reported through appropriate channels, including your 

organisation’s internal reporting procedures (such as your child safety officer and leadership), the 

Department of Health and Human Services (child protection), or police if a child is believed to be at 

imminent risk. 

 

Performance and development review 

A proactive performance and development strategy should be used to improve employees and volunteers 

skills and knowledge on child safety. This is also an opportunity to improve knowledge and skills in 

working with children, as well as recognising and responding to suspected abuse. 

 

Performance should be measured against the organisation’s standards of conduct and care to ensure that 

employees and volunteers meet expected outcomes. These standards must align with those of the code of 

conduct and child safe policy so everyone can be aware of the expectations of your organisation and 

appropriate behaviour. 
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Code of conduct and disciplinary procedures 

Gembrook Primary School’s child safety code of conduct outlines expected standards of appropriate 

behaviour with and in the company of children. 

Disciplinary procedures should be accessible and transparent, and clearly demonstrate the consequences 

of breaches of the code of conduct. These procedures should be used if an allegation of child abuse is 

made, or a breach of the code of conduct is known or suspected. 

 

Employees and volunteers should be aware of reporting and disciplinary procedures and how to 

communicate concerns regarding the improper behaviour of any person within the organisation. Members 

of Gembrook Primary School should also be aware of their duty to raise concerns about the behaviour of 

any person who may present a risk of child abuse, without fear of repercussions.  

 

Gembrook Primary School child safety code of conduct will be publicly available on the school website. 

Children and their families should be encouraged to raise any concerns about the behaviour of any person, 

and can expect to be listened to and supported.  

 

Gembrook Primary School disciplinary procedures clearly outline what employees or volunteers should 

do if they are concerned that their actions or words have been misunderstood, or they believe their 

concerns are not investigated in a timely manner.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Appendix 6: Information for School Councillors 
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Child safe standards: an overview for new 

school board/council members 
 www.vrqa.vic.gov.au 

  
New to the school board or council? Here’s what you need to know about the child safe 
standards  

All schools are now expected to be compliant with the seven child safe standards.  
Ministerial Order No. 870 sets out the specific actions that schools need to take to meet the child safe standards. 
In complying with the child safe standards, schools need to be mindful of the diversity of students and school communities 
and apply the following inclusion principles as part of each standard: 

 promoting the cultural safety of Aboriginal and Torres Strait Islander children 

 promoting the cultural safety of children from culturally and/or linguistically diverse backgrounds 

 promoting the safety of children with a disability. 

What are my responsibilities under the standards?  

The Ministerial Order places accountability for managing the risk of child abuse with the school governing authority. This 
means the school governing authority is responsible for developing and endorsing the school’s child safety policies and 
practices. The governing authority must also ensure that the school is taking the necessary steps to embedding an 
organisational culture of child safety.  

What has my school already done? 

In Terms 2 and 3 of 2016 all registered schools completed the online child safe standards compliance self-assessment 
and action [pro forma], declaring to the VRQA if they were compliant or partially compliant with the standards.  
Schools that were partially compliant were expected to address all outstanding actions and be compliant with the 
standards by the end of the 2016 school year.  

Monitoring compliance with the child safe standards  

Commencing in 2017, compliance with the child safe standards will be monitored through the: 

 cyclical school review process, or other VRQA initiated general or specific reviews 

 VRQA child safe standards implementation feedback project 

 initial registration process. 

What support is available? 

The VRQA has produced a number of resources that have helped schools meet the standards: 

 VRQA strategies to embed an organisational culture of child safety - information checklist  

 A child safety policy or statement of commitment to child safety 

 Child safety code of conduct: Acceptable and unacceptable behaviour  

 Staff selection checklist  

 Promoting the safety of children with a disability (Video). 

The resources library on the child safe standards website will continue to be updated with news and resources. 
Additional material can also be found on the Department of Education and Training’s Protect and the Commission for 
Children and Young People websites.  
To receive the latest child safe standards information, subscribe to the VRQA e-news. 
 
 
Child safe standards: an overview for new school board/council members – February 2017 

 

http://www.vrqa.vic.gov.au/
http://www.vrqa.vic.gov.au/childsafe/Pages/standards.aspx
http://www.vrqa.vic.gov.au/childsafe/Pages/documents/Min%20Order%20870%20Child%20Safe%20Standards.pdf
http://www.vrqa.vic.gov.au/childsafe/Pages/standards.aspx#principles
http://www.vrqa.vic.gov.au/childsafe/Pages/documents/Compliance%20self-assessment%20and%20action%20plan.docx
http://www.vrqa.vic.gov.au/childsafe/Pages/documents/1.3%20info%20sheet%20checklist%20-%20strategies%20to%20embed%20an%20organisational%20culture%20of%20child%20safety.docx
http://www.vrqa.vic.gov.au/childsafe/Pages/documents/2.3%20info%20sheet%20checklist%20%20-%20%20child%20safety%20policy%20or%20statement%20of%20committment%20to%20safety.docx
http://www.vrqa.vic.gov.au/childsafe/Pages/documents/Code%20of%20Conduct%20Acceptable%20and%20Unacceptable%20Behaviour.docx
http://www.vrqa.vic.gov.au/childsafe/Pages/documents/Staff%20Selection%20Checklist.docx
http://www.vrqa.vic.gov.au/childsafe/Pages/resources.aspx?Video=promoting&%20#tab-standards-2
http://www.vrqa.vic.gov.au/childsafe/Pages/resources.aspx
http://www.education.vic.gov.au/protect
http://www.ccyp.vic.gov.au/child-safe-standards/index.htm
http://www.ccyp.vic.gov.au/child-safe-standards/index.htm
http://www.vrqa.vic.gov.au/enews/pages/subscribe.aspx

